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Abstract

In this article, Shafiabady’s Multi axial pattern of vocational choice (SMPVC) is firstly introduced which consists of five varied
axes of dynamic, purposefulness, self concept, needs, and decision-making, Then, conducted researches havebeen reviewed about
application of this pattern. At the end, the training packages have been introduced which show how to use of: this pattern to increase
the types of vocational behaviors (includes the power of decision-making, self efficacy, entrepreneurship, resiliency, vocational
success, and vocational satisfaction) and also decrease the types of vocational behaviors (includes vocational stress, vocational
exhausting, and having no vocational motivation).

© 2014 Published by RRAMT France Ltd.

Kevwords: Shafiabady s Multiaxial pattern of vacational choice (SMPV.C), Behaviors change, Varied applications.

1-Introduction

Some of human’s features are not tangible and must be inferred from individual behavior. §0 human’s behavxol:
has considerable importance. According to behavioral pattern, the mqst of human‘ be!1av10rs are created and
maintained based on learning, In the other word, the most of l}uman behaV}orS z}re'comblnatlon of'learmng ?ma]l unit
of relationship between motive and response which are complicated by chamfulldmg process. So, it can be’«,gn;:h;d,e_d
that behaviors are teachable and can be planned to create and change.them. _lhe purpose of behavioral psychology'is
elimination of daily living problems which affects 1nd1v1dual_and soglgty (Omldvar,2096). ' e ot

One of the effective factors to identifying and humans’ active participation in the society is chatl;on W f]{cd'&:gs Tz

hysical needs and also lead to gain independence, develops feell'ng‘of safety and valuable, ut{llzat‘on ol 1? Ividua
b Sb'l‘ties ain experience, develop skills, resolves social and individual needs such as getting success and h'e]p 10
;25;1;,1 pel‘;fnality development, expend energy in desirable way, feeling of belonging to the society, provide an

#Corresponding Author
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opportunily to create fi ¥ i : .
lead to county Und;'(;—lel\?;ib:ri:linonShlp and social participations, regularize living affairs, {y,;f
and steal, disintegrate famil p“f 1 :dp'()ve_rty, Insecurity, frustration, tendency to socjal corrup'tiorf suchf’™
techniques and increase of{nlnfig? flncn e(assle of divorce, gradual reduction of individual skills an&';f;n'eé" addiction
ation  (Shafiabady 2010). So cr : ; 4Eed vocationa|
g : : eate desirable voc ‘ 4
S are important and shoylq not be neglected. ational behaviors ang decrease

© unempioy ment

comp!ical'ed process which needs to ¢
specity and implement their ow
concluded that the starting point for vocati
& Nailz, translated by Firouzbakht 201
culture and customs, so among vario.ixs 7o)

Shafiabady’s Multiaxi i i i
y tiaxial pattern of vocational choice (SMPVC) is the only native vocational counseling pattern.

Vocational choj i
ce based on this pattern i i ivi i
concept, needs satisfaction creati}iity po»ljef'1 S{y 322?: o plil.rpos.eful Lt e L et
> 1 - ., = P 2 On-m ' ' : ‘ : %
these factors is as follows (Shaﬁabady.,2012) : D s T S
Dynamic: ic | i i . ili
incre;ses o v([))g;:;?(l)?]; 1sk‘l\;ejlsus static and means motility, growth, flexibility, and creativity. Dynamic person
e e al skills and knowledge and tries to complete vocational information. Dynamic can be led to
PD Previous vocational decisions and encourages person to leave his job
Uurpose : j i hoi :
infe,-io,ﬁ scﬁctiliziess. SUI posefulness of vocation choice means that human intends to overcome with feeling of
¥ and dependence to others with vocation choice. Human’s vocational purposes are fancifil, continuity, and

concept. Self concept i.s also effective in vocation choice process and determining how to behave and live. Parents’
beliefs, colleagues’ attitude, attitude of school staff, and personal-social interests are effective in formation of self
concept. Interaction among these factors is effective in predicting of success or failure, self worth or worthless, ability
or disability, and individual importance or insignificant. _

Needs: Fundamental needs satisfaction is one of the effective factors in vocation choice. Needs are divided into
three groups of physical, mental, and social. Physical needs are primary human’s need which is satisfied by hurinan in
range of his facilities. Working is the first and healthiest way to satisfy needs and causes to satisfaction with creating
feeling of usefulness. Mental needs are included sense of relief and satisfaction. Social needs cause to relationship
with other and satisfies through working, marriage, and sociability.

Decision-making: Decision-making is a dynamic, creative, and purposeful action which has done to solve
problems. Any of these factors (purposes, self concept, and needs) lead solely to appropfiate vocgtion choi.ce_. Their
precious analysis and compaling, outcome prediction, and result§ of each case (which requires creativity gnd
experience in decision-making) are considered as undeniable necessity of a proper and appropriate vocatlon.chmce.
Analysis means precious check forming factorg of a phenomenon in order to more and better perception gnd
recognition of its components. Through analysis, md1v1du'al knqw}edge increases about issue and lead ta appropriate
decision-making, Compaling means continuant ar_ld creative mixing of effectlvg components of some phe_nom.et:xon
and turning them to new useful and applicable‘ issue or objegt. Having creativity and enopgh information a.'mtn
components of each one of phenomenon are requisite ot-compalm.g. In coml?allng stage, the client }c]rea.tes“a;}propl tl_a e
and desirable creativity coordinate, and chooses appropriate vocation as f(_)r 1d,ent11_ied _factors. Just azinng, in ornlak[on

es not lead to right and appropriate decision-making. Although haYlng mfomlapon is necessary to decision-making
does no .e h éA ropriate decision is depend on creative and wisely compaling of information.
o o enougt.d pli)ntends to introduce and design training and learning packages based on five fundamental

S iR 2 -ational counseling native pattern to change types of vocational behaviors for using by
concepts of Shaffabady’s -VOLd[ljm? rchers of behavioral sciences with regards to the role of learning to create and
trainers, counselors, Experts, an 1es?a -ational behaviors, and necessity of attention to vocational counseling native
changeofbehawonthennponanceo vocations $ _

pattern.
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2. Text (body of research)

2.1- Conducted r e
research about Shafiabady’s Multiaxial pattern of vocational chojce (SMPVC):

Sayadi, Shafiabady & i
y & Karami (2010) conducted 2 research of “psychological empowerment planning based op

Shafiabady’s Multiax; i
Xial pattern of vocati i its effecti .
Vel e ocational choice (SMPVC) and its effectiveness comparison with Thomas &

packages is cheeked e :jloll)lg Rasht high schools counselors™. In this research effectiveness of two trainine
pared based on Shafiabady’s multi-axial pattern and Thomas & Velthhouse® cozniziv:

t : " psychological ¥
increasing consultants* Y gical empowerment. Results showed that both of two models were effective on

nt. And there is no difference between effectiveness.

Fekri, Shaf -aninour
I, Shafiabady, Noor anipour, & AHghar (2013, 2012-B, 2012-A) conducted a research which “study and

compare the rabili i
Gott?}-edson's ltnli:;g?l’a(l)alflltx ‘of effe_ct{veness Shaﬁabad_y’s Multiaxial pattern of vocational choice (SMPVC) with
s eory circumscription and compromise on entrepreneurial skills and entrepreneurial behavior of
students' humanities of Islamic Azad University

l ehran Science and F\CSCH ( l' 2 e
5 5 N séarcn Branch . Results showed that both of
methods Wwere eﬁectlve on ulcreasmg entrepreneurial Skl“S and en i ; » e

method of Shafiabady’s Multiaxial pattern of vocational choice (S

éiﬁgﬁf;}a:;)él{guioilhzf eg(;‘gg:tse (clililvi? hg ;111]2 g;)z.dlﬁl’owever', stability scores of en'trepfenet{rial, skilis and entrepreneurial

' y's Multiaxial pattern of vocational choice (SMPVC) were more than
another group. The results evaluation of training sessions showed that 60% of subjects report high the effectiveness
of multi-axial pattern in entrepreneurial learning and 40% report too much. :

Arjmand (2013) conducted research in the field of “psychological empowerment of female workers of Ahura
Darou .Co based on Shafiabady’s Multiaxial pattern of vocational choice (SMPVC) in Shiraz". Results confirmed
researcher’s hypothesis. It means that educational empowerment program, based on Shafiabady’s Multiaxial pattern
of vocational choice (SMPV.Q) was effective on increasing psychological empowerment of women who participate in
the period. : , _

Akbiya (2013) studied a research of “evaluate the effectiveness of vocational counseling based on Shafiabady’s
Multiaxial pattern of vocational choice (SMPVC) on students’ vocational interest of the female high schoels in Torbat
Heidarieh. Results showed that vocational counseling based on Shafiabady’s Multiaxial paitern of vocational choice
(SMPVC) is caused to increase students’ vocational interest.

Tork.M (2013) conducted a research of “the effectiveness of vocational counseling based on Shafiabady’s
Multiaxial pattern of vocational choeice (SMPV.C) on vocational maturation and entrepreneurship of first year men
students of high school district 4 of Karaj™. Results showed that tl_1ere is significant dlfference between (wo groups of
test and control in variation of vocational maturation and vocatlona!q entrepreneurshlp.’ Result§ of present research
showed that vocational counseling based on multi-axial approach increased students’® vocational maturation and

entrlS sll(ﬂf?egaz;i]:bady Refahi, and Zaboli (2013) studied “‘compare effectiveness of Shafiabady’s Multiaxial pattern

i jonz i a umboltz's social learning theory on increasing entrepreneurship skills of
of vocation® Chm(l:'3 ](()S]\t]}:;?l/l('iil];:] dolelsllamie Azad University -Branch of Marvdasht”. Results showed that : !)
T £ vocational choice ( SMPVC) is effective on increasing students" entrepreneurship
boltz's social learning theory is effective on increasing studcnts" entrepl}eneurs_hlp
ficant difference between multi-axial pattern and social learning tbeqry
ts sub scales. 4) The effectiveness of Shaﬁabady’§ Multiaxial
dents’ entrepreneurship skills and its sub scales during the time.

counseling & psy.
Shafiabady’s Multiaxial pattern o
skills and its sub scales. 2) Krum. soc
skills and its sub scales. 3) There is no signi 5
on increasing students’ entrepreneursh!p skills an ;11
pattern of vocational choice (SMPVC) is stable on stu
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:')]J:pt?:iicrtsl}:/iene:}f“?f lgru.mboltz's social learning theory i§ on.ly stab]e. on sub scales of interpersofali] practicy|
Siristbu l\/l;u]tiaysi lurmg the time, 6). There Is 1o significant difference between st_abilit,\; clfectiveness of
s ; : ed Patt?:m of vocgtloqal chqtce (SMPVC) and Krumboltz's social “learning theory on

Fpl lfona and practical ent epreneurship skills during the time,
panez ]ﬂ ; ;?avilg:ggﬁzlcinl(quB) ;tudied “‘compare vocational ch'oice effef:tiveness based on Shaﬁabf{dy’s Multiaxia|
e hoice ( MPVC) anc! Krumboltz's social learning theory on entrepreneurial behavior of

nseling ents of Islamic Azad University Branch of Marvdasht”. Results showed that 1) both of patterns had
et entron total.sc.ore of students’ entreprqneurial behavior and sub-scale of opportunities cognition and

ePreneurship approaches, The effectiveness of Shafiabady’s Multiaxial pattern of vocational choice
G ) ad positive impact en decision-making sub-scale but the difference was not
o
f\'/;'s’ lif;;ce?;;:t?\)/el\&i]ttli-ﬁ:?l patt‘en)‘had ‘positive impact on sub-scale of determining entrepreneurship structure but it
fekeie e, e statistical difference on §ub-scale of providing resources. 4) Krumboltz's social learning
o Positive impact on sub-scale of providing entrepreneurship resources but it was ineffective with little
atlsFlcal difference on sub-scale of determini i
Iear1\1/ ing _thiory is desi.gne‘d based on results to educate entreprereurial behavior and its sub-scales.
vocat?;f; l(;l?;i)eig]ﬁ;c\i/ (‘:effec:]lyeness of psycholo’gical e_mpower.ment.based on Shafiabady’s Multiaxial pattern of
el _ )0}1 igh school teachers vocational satisfaction”, Research findings showed that designed
psycl 10 ogical empowerment interferences based on Shafiabady’s Multiaxial pattern of vocational choice (SMPVC)
SIgmt'Jc.antly mcrgased levels of vocational satisfaction them who was participated in the course. Considering the rate
oftrallnmg effectrveness based on Shafiabady’s multi-axial pattern, it is recommended that this approach should be
used' in Vvocational training in the field of employees® empowerment.

Asad} (2013) conducted research of “Vocational counseling effectiveness based on Shafiabady’s Multiaxial pattern
of vocational choice (SMPVC) on vocational empowerment of employed nurses at ICU”. Results showed that
vocational counseling based on Shafiabady’s Multiaxial pattern of vocational choice (SMPVQ) is caused to increase
vocational empowerment of Nurses.

Reef Resources Assessment and Management Technical Paper, Vol. 40, 2014, 1, pp. 412-419

2.2- Methodology ;

This research is consisting of two sections. The first section is a library research and studies the concepts of
Shafiabady’s Multiaxial pattern of vocational choice (SMPVC) and conducted researches in this field. The second
section is a practical research and designs various training packages based on Shafiabady’s Multiaxial pattern of
vocational choice (SMPVC) to change types of vocational behaviors.

2.3 — Designed training packages based on Shafiabady’s Multiaxial pattern of vocational choice (SMPVC) to
change types of vocational behaviors :
2.3.1. Training package to increase power of vocational decision-making
The First session: Accustom with the concept of purposefulness, help people to recognition their }ifestyle
(problem-focused and emotion-focused) and u_nderstandmg the.: importance of probletn?-focuse(.i approach to Increase
power of vocational decision-making, identifying purposes tq increase power of decision-making ( includes increase
of information, self-esteem, creativity, analysis, and information 90mpalmg). B -
The Second session: Accustom with the concept of dynam:c, exchange of ideas and help people to identify
i to increase own vocational information. - :
l 6507?/:@(: (?;h?:c? sr:.s'estl‘l;;(fsA(c).custom with the concept of sglf concept, rev'ie'w of individual’.s, nega?ive anccii lrr{:]tlon?l be] :ej(s:
in the field of own power of vocational decision-mak}ng, provide training suc}} as refosmulatmg, and ta k"j of positi
i liefs to decrease negative beliefs and increase self clonﬁden.ce in vocational defslslon-ma ing. _
A e o 'on: Accustom with the concept of needs, identifying the importance of creative thought as necessity
T/?@for/h SeSSle-er ocfc \llj(ic(;tional decision-making, educate methods of creative thought to present new and various
1 9 mcn_easehpo increase the power of decision-making to encounter vocational problgms. L
G I GTIE ] IR ’ t of decision-making, identify the role of analysis and compaling in right
The fifth session. ,f\ccustom o Cmce{-)'ti(c):al thought to incre’ase the power of information analysis, practice and
and appropriate ge((:jlsmp e a’i(llvlf)’/ f:gglc;ztji;lé of information to increase the power of decision-making.
evaluate the methods of crea

2.3.1.I- Training package to increase vocational entrepreneurship
415
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T_he Jirst session: Accustom with the concept of dynamic, study the relation between dynamic_and feelin
vocational entrepreneurship, review of dynamic methods in vocation like studying, related websitcs, and informagt' o
exchange with colleagues to increase sense of empowerment or vocational entrepreneurship. .

The second session: Accustom with purposefulness, determine short term and long term goals to vocationa]
progress apd daily, monthly, and yearly planning to achieve purposes.

The third session: Accustom with the concept of self concept, recognition of own strengths to perform vocationa

ta ini , :
coslll(esz; ;ﬁ)el?lon exchange to evaluate approaches to enhance own strengths and doing the best vocational behaviors of

Reef Resources Assessment and Management Technical Paper, Vol. 40, 2014, 1, PPIAL2-4T9 =

ophiﬁi@f{;ﬁ :sszz?:; \//&(l:cutstom \.vitlt the concept of needs, identifying own weaknesses (o perf,'orm vocational tasks,
i vocationalga ‘e : uate appr oauhe.s to decrease own weaknesses, utilization of colleagues’ experiences to solye

The S seseme mumcatxgnal problems at wmlfp_lace. . : >
making .Wit]ftjgéf;?i.oﬁx:;:ust?m with tl?e concept ofdecnspn-malung, study oﬂ:elation between the power of decision-
oS i e entrepreneurship, accustom with methods of creative thought to en.hance the power of

Ing, study and recognize own decision-making weaknesses to perform vocational tasks, opinion
exchange to solye own decision-making weaknesses. -
230815 Training package for placement : : v ,
dosi ?‘/;e Jirst session: Accu;tom with the concept of self concept and ‘vocfationfal self cconcept, study adaptation of

Irea vocations W.Ith vocational self concept and choose more harmonies vocations with voeational self concept.

T/1e‘second session: Accustom with the concept of needs, individual needs, and vocational needs of society, study
adaptfltlon qf desired vocations with individual needs and vocational needs of society, and choose more harmonies
vocations with social and individual needs, : -

T/.’e third session.: Accustom with the concept of purposefulness, identifying the purposes and life values, choose
vocations which are adequate with these goalsand values. Also identifying long-term and shor{-term goals in the field
of vocation choice (for instance study the progress rate or stagnation of desired vocation during the time, limitations
and facilities to achieve various vocations as short-term goals and choosing final vocation, vocational and values self
concept. as long-term goals) and planning to achieve long-term and short-term goals within a specified time.

The forth session: Accustom with the concept of dynamic, study the relation between dynamic and placement,
study dynamic methods of placement such as referring to newspaper ads and internet websites, send resume to job
centers, telling to acquaintance and friends, call to personnel of various organizations and agencies to find selective
vocation.

The fifth session: Accustom with the concept of decision-making, analysis of problems, examine available
approaches to solve problems and their strength and weakness points, choose right approach to solve available problem
in the field of placement and finally employment in desired vocation. .

* Job interview is cne of the important stages of placement and employment. So above training package can he
combined with two training sessions and practice of behavioral techniques such as mogiel making and role p]aying.
Client is accustomed with right and adequate behavioral pattern which were succeed at job interviews to model their
behaviors. In playing role, counselor is played the role of interviewer,.and client has been placed both roles of oneself

and interviewer to decrease his anxious about job interview and would find to appropriateness or inappropriateness of

some behaviors in job interview.

2.3.1.1.1.1- Training package to entrepreneurship : i : : : o
: 37"/7@ first sesvio;f 'pAccustom with the concept of dynamic, help individuals to update vocational information

through listening to news and friends” gaps, refer to reputable websites, study books and magazines in the field of

‘epreneurship. : o : et
enti;}P second I;ession' Accustom with the concept of needs, help individuals to know vocaticnal needs of society
he s ; . L : N o
through checking available vocations in society and opinion exchange and discussion to each other.

The third session: Accustom with the concept of purposefulness, help individuals to choose desired vocation which
GO i i design of business.
. e ociety and planning to provide th.e. esign ol - . (
1s a;? DOF 1a;f: tOSf;?gi]? ?Afcscustozl witﬁ the concept of decision-making, help mdnpdyals tob:malysm problems of
/jhe({ (l))] [" Sg*s deéign and present innovative and creative approach’e's to splve-exnstln}% prf) ertircrilsr eilnforce‘ e
provide L:m 53 Accustom with the concept of self concept, help individuals to ent ameda - Gy
SSion: « § . : , ss design. - ~
If T/7e/iﬁt tf)ecreate motivation and begin entrepreneurial action based on prepared busines g -
self concep g : : ‘ l
: ' 416
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. entrepreneurship, SO above training package can h?, e

Gl e thought. Scamper’s creative thou‘g_m tecHtiuers.

s reative thought. So thiS techmigueity,

s rovide ¢ Lo iR Ly
EYEISe tofrt is an example of use of combination to Provide

Pt -eativi : mpo 2
- S e (c-jlez-m‘\;!t:)t;l:ggljgieqlue%f Scamper’sc s
with two education and practl . - other LUSAEe, T

-eplacement. combination, enlargement, othe s h
on rep o) enreneurshin. For instance fruity yog
used in creative ideas to entrepreneurship.

sreative idea for production. : :
- ei‘nvceol:sei‘éering that marketing has the' i.mportan.t role 11"5OE:I'::;egs,),chOdrama techniquesﬂ. For instance allnong
combined with two education and p.-agtlclng sessions ;J eobricae, With Mirror techmques. the client perform
psychodrama techniques can be done mirror and magic S1op duction which intended to produce it, and then another
firstly oneself marketing method in the field or ldez} or new Prod lient i watching the scene from OutSldC..Thereiorc‘
person from group members has been performed his playing and Cil With magic store technique, the ch'ent can be
he noticed that oneself marketing problems and can be correct them. e of customer or investor to
played the role of seller and bargain with another meml?er Ofgl'OUP i ?‘p “oiect. Thus, he has conducted training
succeed sell his idea or new product, or attract investor’s idea to, invest on n1s project. 2
for marketing in the real world.
2530 L = 7)'a{‘;1i}1g package to increase vocational resilie)_wy bo ] tion between dynamic and resiliency

The first session: Accustom with the concept of dynamic, study the Le2 - despite of existing problems
(resistance ability to problems of vocational living), help to individual for being Syna‘{ﬂlc esp Y
through change recognition and struggle with inaccurate beliefs like “I’'m defe?at or “I do not suc
succeeded, don’t have problems like me”, and also provide appropriate vocational pattern. e livine 2ol

The second session: Accustom with the concept of purposefulness, help people to deFermlr}e vocationai l1 ng goals.
Help people to separate purposes to short-term, long-term, and medium-term, try to achieve little and ShOI.'t"tEIm g I
despite of existing problems. For instance, one person who works long time and can’t try to complete his vocationa
skills, he can learn to determine short-term and little vocational purpose and learn to manage time and use dead times,
to achieve little vocational progress.

The third session: Accustom with the vocational.self concept, study the role of vocational self concept to do
vocational tasks at difficult condition, educate the techniques to increase individual’s self confidence and increase
their power to work at difficult conditions. : .

The forth session: Accustom with the concept of needs, cognition of individual needs, separate specified vocational
environment needs, study approaches to provide physical, mental, and social needs despite of existing difficult
conditions inside and outside of vocational environment. » . :

The fifih session: Accustom with the concept of: decision-making, cognition of decision-making errors and the
importance of decision-making in cope with difficult conditions, practice solving problem methods to accurate face
with existing problems at vocational environment.

*As was observed, in this training package some of life skills have been emphasized such as skills: of self
consciousness, purpose determination, managing the time, decision-making, and solving problem. Therefore, two
sessions of education and practice of social skills can be combined with this training package. Human being is social
creatures and many human’s needs are provided through social relationships. So, it can help to employees with
eructation of social skills beside of this training package to increase their power through desirable social relationships

reneurship. SO above training package can be

with other colleagues and bosses. : : .
*Regarding this point that reality therapy is focused on choice theory and is emphasized on determining of needs!

and requirements, current behavior, self-judgment, and planning and practice. Four practice and training session of
reality therapy can be combined with above training package in order to clients learn how: to act to overcome existing
difficult condition. : :

2.3.1.1.1. 1. 1. I- Training package to decrease vocational exhausting
The first session: Accustom with the concept of needs, cognition of needs which are not provided at job

environment and are the factor of vocational exhausting (physical, Emotional, and mental exhausting and were long-
term at difficuit work condition; study approaches to provide needs inside and outside of voecation environment,

The second session: Accustom with the concept of purposefulness,  study vocational purposes and identify
difficult vocational goals which cause to exhausting and decreasing of mental energy. Adjustmept‘ of obvious and
appropriate goals with detailed planning to achieve long-term vocational purposes. And prevent of jobs accumulation

which caused to vocational exhausting. :
417
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The third session: Accustom with the concept of self concept and vocational self concept, determine yoezfional
tasks which are beyond the individual's physical and mental health, planning to job division. apd €ntrust
responsibilities to colleagues to prevent intensify of vocational exhausting. . |

?"/7e Jorth session: Accustom with the concept of dynamic, determine methods of variability” at_vecational
environment to increase freshness and vitality for example use of natural vases at work, devote a fewwminutes of day
to basic exercise or walking , use of relaxation, joking and laughing .

The fifth session: Accustom with the concept of decision-making, educate creative thought technique about
methods of expedite the works, thus having more time to self-discovery and eliminate vocational exhausting.

*It should be noted that training package of vocational stress decrease can be adjusted as like as above training
package, just at the first session individual needs to identify and practice required skills to decrease vocational stress
such as skills of faced with stress and assertiveness skills, and at the final session instead current session needs that
individual identify his vocational decision-making faults which cause to increase of vocational stress and find methods
and approaches to decrease these faults with idea exchange and use of others” experiences.

Selre

2.3.1.1.1.1.1.1.1- Training package to increase vocational satisfaction . :
'Theﬁrst session: Recognition the coneept of needs, study the relationship between prov
satlsfgcti(_m (feeling of adaptability to vocatior), help individual to identify his needs, and needs of colleagues and
organization, discuss and idea exchange to identify methods of relatively provide all three cases (individual.
colleagues, and organization) side by side. : : :

The second session: Recognition the concept of dynamic, study the progress methods at job environment, help
people to identify required skills to vocational progress and quick methods to achieve those skills, identify successful
people and behave like them to more progress and dynamic which caused to vocational gratification. :

The third session: Recognition the concept of self concept and vocational self concept, help members to have
positive attitude to their capabilities and attention to although little successes in doing vocational tasks.

The forth session: Recognition the concept of purposefulness, determine vocational goals with considered risks
(determine vocational goals which cause to individual’s mobility and dynamie, in the other words choosing medium
and appropriate vocational purposes), planning to achieve those goals. :

The fifth session: Recognition the concept of decision-making, help people to identify their potential capabilities.
and decision-making about creative methods of potential capabilities blossoming at job environment.

*Considering that the concept of vocational satisfaction and vocational success, are very similar to vocational
gratification, therefore, above training package can be used to increase vocational satisfaction and.vocational success.
Also, this package can be used to increase vocational motivation and caused to vocational compatibility.

* This package can be also combined with the concept of skills, learning experiences, and talents in sceial learning
theory. So, people can be helped to themselves vocational gratification and success with studying experiences of other

people to progress and learning required vocational skills and attention to talents.

iding needs with vocational

3. Results
Shafiabady’s Multiaxial pattern of vocational choice (SMPVC) is a native pattern which has increasing attitude to

vocation choice. Based on this pattern, point of views, cultural basics, beliefs, and people’s lifestyle have been
determining usage and efficacy of one hypothesis and its methods in guidance and vocational counseling. Based on
this pattern, vocation choice is a dynamic and purposeful activity which happf:nS inside gf i'ndi\'idu.al’s life.marmer i.n
considering that self concept, needs satisfaction, and power of decision-making; dynamic in vocation choice explain
variability, creativity, and freshness. Vocation cheice purposefulness means that through emplg‘yment
humans seek to be released from feelings of inferiority and dependenge on others, and feel superiority and
independence. Self-concept includes the individual's perception_ of himself in various ﬁe]_ds of parental amtude_s‘.and
beliefs, colleagues’ attitudes, school staff attitudes and.personal'u?terests. Needs afjc.dwlded _t_o tt‘n‘e_e types of physx.cal,
psychological, and social which are effective in vocat1ona} decxslon-maklng; decnsmn-makmg is integral dxm.ensmns
of vocation choice. Eventually, individual to vocation choice needs to creative and decision-maker power which help
him to achieve his determined purposes (Shafiabady;20 12). . ’ -
Shafiabady’s Multiaxial pattern of vocational chm.ce (SMPVQ ‘has five main axes 9f dynamic, purposeruln}es:.
self concept, needs, and decision-making and has various capabilities, and based on thls. pattern can be planned tc

mobility,
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change the types of vocational behaviors. As was mentioned! training packages with emphasized on these main axes
were determined to increase the power of vocational decision-making, vocational sel.f-efﬁcacy, pl.acementu cills”
entrepreneurship, resiliency, and vocational gratification and also to decrease vocatlon.al exh?ustmg _azcnyd”wcv\
Compaling usages of this pattern was introduced to behavioral techniques like role playing to (incre@se placerent
skills, psychodrama techniques like mirror and magic store to increase marketing skills of entrepreneurs, Scamper’s
creative thought techniques to increase determination of creative entrepreneurship ideas, rea]tt.y tncrrnp';: and social
skills to increase vocational resiliency, talents, learning experiences, and working skills of social learning theory to
increase vocational gratification. Therefore, it is recommended that this native pattern can be used in vocational

guidance and counseling.
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